
YOUR PWC PARTNERS!
CLICK EACH TEAM BELOW & LEARN MORE ABOUT HOW PWC CAN BEST SERVE YOU!

COMPENSATION

EMPLOYMENT

BENEFITS

WELLNESS

EO & TITLE IX

EMPLOYEE RELATIONS

FACULTY SERVICES

ONBOARDING

TALENT ACQUISITION

STAFF DEVELOPMENT

Compensation at SLCC ensures fair,
competitive, and equitable pay practices by

evaluating job roles, maintaining salary
structures, and supporting strategic

workforce planning across the college.

Benefits at SLCC supports employee well-
being by managing comprehensive health,
retirement, and leave programs, ensuring
access to valuable resources throughout

every stage of employment.

Employment at SLCC manages the 
hiring process from job posting to offer

extension, ensuring equitable, efficient, and
compliant recruitment to support the

college’s diverse workforce needs.

Onboarding at SLCC creates a welcoming
and consistent first-year experience by

connecting new employees to the people,
tools, and resources that support their

success from day one.

Wellness at SLCC promotes a culture of
health and well-being by offering 

programs, resources, and initiatives 
that support the physical, mental, and

emotional wellness of employees.

EO & Title IX at SLCC upholds a safe,
inclusive, and equitable environment by

enforcing policies related to equal
opportunity, preventing discrimination and
harassment, and ensuring compliance with

Title IX regulations.

Talent Acquisition at SLCC attracts,
engages, and hires top talent by leading
inclusive, strategic recruitment efforts 

that align with the college’s mission and
workforce goals.

Staff Development at SLCC empowers
employees to grow and succeed by offering

training, professional development, and
learning opportunities that enhance skills

and support career advancement.

Faculty Services at SLCC supports 
faculty throughout their career lifecycle by
managing hiring, rank advancements, and

teaching agreements to promote academic
excellence and align with institutional goals.

Employee Relations at SLCC fosters a
positive, productive work environment by

providing guidance on workplace concerns,
supporting conflict resolution, and ensuring
fair and consistent application of policies.

https://i.slcc.edu/culture/hr/compensation.aspx
https://i.slcc.edu/culture/hr/employment.aspx
https://i.slcc.edu/culture/benefits/index.aspx
https://i.slcc.edu/culture/wellness/index.aspx
https://www.slcc.edu/eeo/
https://i.slcc.edu/employee-relations/index.aspx
https://i.slcc.edu/culture/hr/faculty.aspx
https://i.slcc.edu/onboarding/index.aspx
https://i.slcc.edu/culture/hiring/index.aspx
https://i.slcc.edu/development-catalog/Trainings/index.aspx
https://www.slcc.edu/eeo/
https://www.slcc.edu/title-ix/index.aspx


PWC PURPOSE STATEMENTPWC PURPOSE STATEMENT

People and Workplace Culture is dedicated to enhancing thePeople and Workplace Culture is dedicated to enhancing the
employee experience through meaningful engagement, strategicemployee experience through meaningful engagement, strategic

solutions, and streamlining processes that advance trust,solutions, and streamlining processes that advance trust,
collaboration, and belonging. By ensuring fair and consistent service,collaboration, and belonging. By ensuring fair and consistent service,
we create a thriving workplace culture that improves student successwe create a thriving workplace culture that improves student success

and aligns with the college's mission, vision, and values.and aligns with the college's mission, vision, and values.



Work that matters,Work that matters,
PEOPLE WHO CAREPEOPLE WHO CARE

PEOPLE & WORKPLACE CULTURE


