2026–2027 Open Enrollment Benefits Booklet
Salt Lake Community College
People & Workplace Culture (PWC) – Benefits Team

Welcome
Welcome to Open Enrollment for the 2026–2027 Benefit Year. This booklet is designed to help you understand your benefit options, what’s changing, and the actions you need to take. Our goal is to continue offering high-quality benefits at an affordable cost while supporting your health and well-being.

Open Enrollment at a Glance
· Open Enrollment Dates:
Tuesday, April 14 – Friday, May 15, 2026 (midnight)
· Changes Effective: July 1, 2026 – June 30, 2027
· Who Should Enroll: All full-time employees are strongly encouraged to review their elections—even if no changes are planned.

What’s New for 2026–2027
Premium Updates
· Modest employee premium increases of approximately 5%
· Per pay period premiums range from $0 to $234, depending on plan and coverage level
· Coverage, plan design, and copays remain unchanged
Continued College Contributions
· Focal Point HDHP remains available at $0 cost to employees
· College HSA contributions (July deposit):
· $1,300 – Employee Only
· $1,700 – Family Coverage
Benefit Enhancements (Effective July 1, 2026)
· Nutritional Counseling for chronic conditions: up to 12 visits annually
· Dependent Care FSA limit increased to $7,500 per household

Medical Plan Options
Traditional Health Plans (Per Pay Period)
	Coverage Level
	Focal Point
	Value Care
	Participating

	Employee Only
	$9.00
	$38.85
	$78.22

	Two-Party
	$20.00
	$86.62
	$168.52

	Family
	$29.00
	$117.60
	$234.15


High Deductible Health Plans (Per Pay Period)
	Coverage Level
	Focal Point
	Value Care
	Participating

	Employee Only
	$0.00
	$17.06
	$52.50

	Two-Party
	$0.00
	$38.85
	$112.87

	Family
	$0.00
	$52.50
	$164.85



Dental Benefits (Per Pay Period)
	Coverage Level
	Premium

	Employee Only
	$3.31

	Employee + 1
	$5.15

	Employee + 2 or More
	$9.09



Vision Benefits
· Vision premiums are 100% paid by the college
· Administered by Ameritas using VSP or EyeMed providers
· Regence medical plans do not include routine vision exams
	Coverage Level
	Employee Cost

	All Coverage Levels
	$0


Reminder: Be sure all eligible dependents are enrolled to receive vision benefits.

Spending & Savings Accounts
Health Savings Account (HSA)
· Available with enrollment in the HDHP
· Must re-enroll to start, stop, or change employee contributions
· Employer contribution continues as long as you remain on the HDHP
Flexible Spending Accounts (FSA)
· Medical FSA
· Dependent Care FSA (up to $7,500 per household)
· Re-enrollment is required each year—prior elections do not carry over

Required Actions During Open Enrollment
Log in to the Benefits Portal to:
· Review medical and dental plan selections
· Confirm provider network choices
· Verify dependent information (name, DOB, SSN)
· Add or remove dependents
· Update life insurance beneficiaries
· Re-enroll in FSA and/or Dependent Care FSA
· Re-elect employee HSA contributions
If no changes are made to medical, dental, or life insurance, your current elections will carry forward—except FSAs and HSA employee contributions, which require re-election.

Benefits Fair – Sports Theme
In-Person Events:
· Tuesday, April 14 – Redwood Campus
Student Event Center, STC 130 | 9:00 a.m. – 3:30 p.m.
· Wednesday, April 15 – South Campus
Student Center, SCM 032 | 10:00 a.m. – 2:00 p.m.
· Thursday, April 16 – Jordan Campus
Student Event Center, JSCTC 233/235/237 | 10:00 a.m. – 2:00 p.m.

Open Enrollment Presentations (Zoom)
· April 23 – 10:00 a.m.		meeting link
· April 29 – 2:00 p.m.		meeting link
Sessions include presentations from:
· SLCC Benefits Team
· Regence BlueCross BlueShield
· RealRx
· Ameritas Vision
· Inspira Financial
Recordings will be available after each session.

Enrollment Assistance Sessions (Zoom)
Drop in at any time during these sessions for one-on-one help:
· April 30 – 9:00 a.m. – 11:00 a.m.	meeting link
· May 4 – 2:00 p.m. – 4:00 p.m.	meeting link
· May 13 – 9:00 a.m. – 11:00 a.m.	meeting link
In-person appointments and accommodations are available upon request.

Contact the Benefits Team
· Jessica Doyle – 801-957-4722 | jdoyle27@slcc.edu
· Patti Williams – 801-957-4595 | Patti.Williams@slcc.edu
· Meredith John – 801-957-3877 | Meredith.John@slcc.edu
People & Workplace Culture – Benefits
Salt Lake Community College
Taylorsville-Redwood Campus, AAB Building
hr@slcc.edu

Thank you for taking time to review your benefits and for prioritizing your health and well-being.
