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12 week LAB CH 1 LAB CH 2 LAB CH 3 LAB CH 4 LAB CH 1 LAB CH 2 LAB CH 3 LAB CH 4
LAB CH+Section 2 3 4 5 2 3 4 5

# of Sections
1 9 13 17 22 116 112 108 103
2 17 26 35 43 108 99 90 82
3 26 39 52 65 99 86 73 60
4 35 52 69 87 90 73 56 38
5 43 65 87 108 82 60 38 17
6 52 78 104 73 47 21
7 61 91 121 64 34 4
8 69 104 56 21
9 78 117 47 8

10 87 38
11 95 30

15 week LAB CH 1 LAB CH 2 LAB CH 3 LAB CH 4 LAB CH 1 LAB CH 2 LAB CH 3 LAB CH 4
LAB CH+Section 2 3 4 5 2 3 4 5

# of Sections
1 7 10 14 17 118 115 111 108
2 14 21 28 35 111 104 97 90
3 21 31 42 52 104 94 83 73
4 28 42 55 69 97 83 70 56
5 35 52 69 87 90 73 56 38
6 42 62 83 104 83 63 42 21
7 48 73 97 121 77 52 28 4
8 55 83 111 70 42 14
9 62 94 125 63 31 0

10 69 104 56 21
11 76 114 49 11

**LAB CH + Section: # Contct Hour (CH)+ 1 hour for preperation, etc. (ACA Reporting) 
**# of Sections: # number of course sections assigned per LAB CH
The 125 hour limit is inclusive of ALL ACA weekly reporting hours
Total contact hours in all part‐terms cannot exceed the standard work load limits.
All part‐time employees may work up to 125 hours/month in any combination of assignments.
Please contact Human Resources for questions regarding any possible variation of the blocked terms.
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