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Employee
Relations

We commit to open communication,
mutual respect, and a unbiased

position where employees are valued,
feel empowered, provide feedback, and

discuss concerns without fear of
reprisal. 

We will ensure fair and consistent
treatment, along with transparent, and

impartial decision-making.

When In Doubt
Seek Us Out

hr@slcc.edu or 801-957-4210

Our Team

Percrecia Eubanks

Irina Shashkova

Aubrey White

Employee Relations 
Manager 
Serving Faculty

Employee Relations 
Manager 
Serving Staff

Coordinator 3
Serving Staff

Megan De Los Santos
Coordinator 3
Serving Faculty

Leialoha Pakalani
Senior Director PWC

Vilma Velazquez
Director of Employee
Relations

slcc.edu/employee-relations/



Our Promise
We collaborate with you in mind
resulting in innovative people
solutions. 

We facilitate people focused solutions
that improve the employee
experience.

We assist with policy interpretation,
conflict resolution, managing change,
communication, concerns, coaching,
mediation, and support resources.

People and
Workplace
Culture is
YOUR Partner

Leialoha Pakalani
Senior Director PWC

Vilma Velazquez
Director of Employee
Relations

Community

Inclusivity

Learning

Innovation

Our Values
Collaboration

Integrity

Trust

Partner-Focused
Active Listening
Partnership Developed

Campus Events
Outreach
Open Forums

Unprejudiced
Culture that embraces diverse
perspectives
Forward Thinking

Supervisors’ training
Specific department training

Options/Choices provided
Out of Box Solutions 
Co-development

Confidentiality
Respect
Competence

Dignity (no embarrassment)
Operate in good faith
Relationship building


